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Sabina Comis

TAX AND REGULATORY PARTNER; CO-CHAIR OF
DECHERT'S GLOBAL WOMEN'S INITIATIVE; CO-
MANAGING PARTNER OF DECHERT'S PARIS OFFICE

Dechert

LLP

Education: LLB, The London School of Economics and Political Science; LL
Cambridge, The College of Law, London

Company Name: Dechert LLP

Industry: Law

Company CEO: Henry N. Nassau

Company Headquarters Location: Philadelphia, Pennsylvania & New York,
Number of Employees: Approximately 2,000

Your Location (if different from above): Paris, France

Words you live by: “La vita & adesso” (Life is now.)

Personal Philosophy: Watch how you treat people on your way up because
meet them on your way down.

What book are you reading: La Force des Choses by Simone de Beauvoir
What was your first job: Serving coffee at Nestlé’s headquarters (age 14)

Favorite charity: Babyloan, a social business founded by Arnaud Poissonnier

Interests: Italian painters, French literature

Family: Two girls (ages 4 and 9)

s a tax lawyer working at the heart of

the asset management industry, | have

long advocated for the advancement of

women in law, in finance, and in busi-
ness. | run an initiative for women in the investment
funds and banking sectors and participate in a
Rothschild-led, Women in Business network that
helps women develop careers in asset manage-
ment. Within Dechert, | co-lead our Global Wom-
en’s Initiative, an award-winning gender diversity
program designed to help women advance and
prepare them for leadership.

What these groups have in common is a
membership cohort of achievers—women with
talent and ideas who choose to get together to
support each other in business, not to bemoan the
glass ceiling or rail about injustice. My own initia-
tive is a series of networking events. Each event
involves an activity—the most recent was a private
view of an exhibition at Christie’s auction house
in Paris—and is framed around a discussion point
concerning women in the industry. We are inclusive
in our membership, welcoming talented individuals
who work as bankers, advisers, or lawyers—peo-
ple from all backgrounds working across the entire
spectrum of asset management. Our members
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Enabling Women to Become Tomorrow’s Leaders

initiatives—providing energy and drive, helping
“instill confidence, and giving people the courage

~ to think a problem through and navigate around

“leaders tomorrow.

appreciate the chance to grow together by learn-
ing from each other.

| believe very strongly that women offer an
approach to business that is different and valuable.
One of my roles at Dechert is building bridges—
finding the right people, putting together the
right team, and designing a structure or strategy
to achieve an objective. This is in my DNA, it's
what | do. My role is similar in leading women'’s

to take on daunting tasks or convincing them
they can be both self-reliant and successful, and
still do things their way. Ultimately, my vision of
leadership is about guiding people, helping them

the obstacles.

We share this same vision at Dechert’s Global
Women’s Initiative. Mentoring, professional
development, and training on topics such as
communication, management, leadership, and
client relations lie at the core of our agenda. Our
goal is that women will choose to stay at the firm
and thrive within it, enabling them to become its k

2021 Third Quarter | 73

Reprinted with the permission of PDJ.



