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R ecent developments in technol-
ogy and network systems have cre-
ated opportunities for employees to 

work remotely instead of in their employ-
er’s office or facility. Remote employment 
provides a unique opportunity for an em-
ployee to work from any place at his/her 
discretion, including in other countries. 
Employers also benefit from remote em-
ployment through costs savings and the 
ability to employ specialists living far from 
the employer’s location.

Until recently, despite the fact that re-
mote employment operates in practice, 
Russian employment legislation had no 
provisions in this respect. Due to a gap in 
employment regulation, remote employ-
ees had to work under civil law contracts, 
e.g. service agreements, and, accordingly 
did not have standard employment rights 

and guarantees (e.g. work health and 
safety, holiday entitlement, etc.). However, 
in April 2013, the Russian Labor Code 
(the “Labor Code”) was supplemented by 
Chapter 49.1, which aims to provide a le-
gal framework for remote employment.

What is REmotE EmploymEnt?
Remote employment implies working 

outside the employer’s place of busi-

ness, including offices and any other 
places under the employer’s control. 
Networks (e.g. the Internet) that allow 
for an employee’s cooperation with his/
her employer are widely used in remote 
employment, including on issues aris-
ing from entering into a special remote 
employment agreement (“REA”) and is-
sues to be handled during the term of 
the employee’s employment (e.g. cor-
respondence, presenting his/her work 
output, etc.).

EntERing into an REa
The procedure for entering into an 

REA has been simplified compared to 
a normal employment agreement. As 
such, there is no need to execute hard 
copy documents, except for (a) an orig-
inal hard copy of the executed REA to 
be retained by the employee, (b) an em-
ployment record book to be provided to 
the employer, (c) a copy of the employ-

ment termination order, and (d) other 
documents specifically agreed upon by 
the employer and the employee.

In all other cases the document ex-
change between employer and em-
ployee may be performed electronically 
provided a protected qualifying elec-
tronic signature is used for the execu-
tion of the electronic documents. The 
costs for obtaining this electronic sig-
nature are reasonable. They amount to 
approximately $200 for the employer 
and about $100 for the employee.

spEcial conditions foR REmotE 
EmploymEnt

While the Labor Code generally re-
quires the maintenance of a record of 
the employee’s job in his employment 
record book, this is not the case for re-
mote employment. As such, the record 
can be replaced by a simple confirma-
tion of the employee’s employment his-
tory to his/her employer.

Moreover, there is no need for the 
employer to register the remote em-
ployee’s workplace for tax purposes.

The employer may require a remote 
employee to use specific hardware or 
software while performing his/her du-
ties under the REA. However, recov-
ery of the costs incurred by the em-
ployee due to his/her use of such hard-
ware and software may also be specifi-
cally agreed upon.

In addition, the obligation to obtain 
a state pension insurance certificate 
is imposed upon the remote employee 

rather than on the employer, unlike in 
non-remote employment.

The employee may determine his 
work schedule at his/her own discre-
tion.

It should be noted that despite the 
simplified procedure for entering into 
and performance under the REA, the 
employer is still obliged to:

ensure minimum workplace safety re-
quirements, e.g. mandatory social in-
surance of employees from accidents; 
and

comply with Labor Code procedures 
in respect of employees’ annual leave.

tERmination of EmploymEnt
Generally, an employee may be dis-

missed on the limited list of grounds 
specifically indicated in the Labor Code. 
Before the implementation of provi-
sions regarding remote employment the 
only exception to the above rule was the 
CEO of the company. Now, remote em-
ployees may also be dismissed on ad-
ditional grounds as agreed upon in the 
REA.

summaRy
Russian lawmakers have finally rec-

ognized the importance of remote em-
ployment for the current labor market. 
We believe that the introduction of re-
mote employment legislation is aimed 
at keeping Russian employment law 
current with global standards and that it 
will undoubtedly improve the labor envi-
ronment in Russia.
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Remote employment provides a unique opportunity 
for an employee to work from any place at his or her 
discretion, including in other countries. 
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The Moscow Times is hiring a

web ediTor

requirements:

•  proven track record in 
electronic journalism

•  sharp nose for Russian news 
and strong understanding of 
the nuances of Russian politics

•  native English speaker with 
solid Russian skills

For details, write to editor-in-chief 
Andrew McChesney  

at mcchesney@imedia.ru  
with your resume and a brief 

description of how you see yourself 
contributing to the development of 

our website.

The Moscow Times is hiring a

soCiAl  
MediA 

ediTor
requirements:

•  proven track record in 
electronic journalism, 
specifically Facebook, Twitter, 
VK, etc.

•  native English speaker with 
solid Russian skills

For details, write to editor-in-chief 
Andrew McChesney  

at mcchesney@imedia.ru  
with your resume and a brief 

description of how you see yourself 
contributing to the development of 

our website.

The Moscow Times is hiring a

web phoTo 
ediTor

requirements:

•  proven track record in photo 

editing and/or electronic 

journalism

•  native English speaker with 

solid Russian skills

For details, write to editor-in-chief 

Andrew McChesney  

at mcchesney@imedia.ru  

with your resume and a brief 

description of how you see yourself 

contributing to our website.

The Moscow Times is hiring a

phoTo 
ediTor

requirements:

•  proven track record in 

photo editing

•  solid Russian- and English-

language skills

For details,  

write to editor-in-chief  

Andrew McChesney  
at mcchesney@imedia.ru  

with your resume and a cover 

letter.

Work for Us
Do you want to be inspired by the peo-
ple with whom you spend half of your 
waking hours — and inspire them as 
well?

The Moscow Times is hiring EditoRs, 
copy EditoRs and REpoRtERs 
with a sharp nose for Russian news and 
a strong understanding of the nuances of 
Russian business and politics.

Fluent or near fluent English- and 
Russian-language skills are a necessity, 
while a good dose of enthusiasm and 
humility will go far in our newsroom. 
We also offer two-month internships, 
and welcome proposals from those 
interested in writing a blog for 
themoscowtimes.com.

Write to editor-in-chief Andrew 
McChesney at mcchesney@imedia.ru 
with your resume and a brief description 
of how you see yourself contributing to 
our newsroom.


