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Mergermarket

What do you think are the main
barriers to greater board diversity
at the moment? Does it have more
to do with discrimination or a
perceived lack of qualified female
and minority candidates?

A Corporate Perspective
Melissa Gleespen Vice President and Corporate
Secretary, CMS Energy
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it's certainly a consideration – there's
no question that you want some of that
expertise on your board – is it the case
that every member of your board has
to have it? Probably not in most cases.
Improving diversity on your board typically
requires thinking very carefully about
having an appropriate mix of skills on the
board, and being mindful that imposing
certain requirements can inadvertently
limit the talent pool from which you have
to draw.
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Nominating committees will need to
identify diversity attributes that will
benefit the company in the long term
and justify why they are pursuing those
policies. There are studies on both sides
of the issue of diversity and corporate
performance, but I don’t think anyone
would dispute the idea that having a
diverse board does have benefits. Aside
from creating unique perspectives and
ideas, which ultimately can mitigate risk,
board diversity can helped attract and
motivate talented employees. It can also
help companies better understand their
customer base, for example.
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highly qualified people who deserve
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ANNUAL MEETING AND PROXY SOLUTIONS

Are you seeking an end-to-end annual
meeting and proxy solution to enhance
shareholder participation and minimize costs?
Whether you want to win the vote by enhancing proxy style and messaging, save money by streamlining your
annual meeting process and restructuring mailing costs, or maintain seamless control of your communications with
an intuitive SaaS platform, Toppan Merrill delivers an end-to-end solution designed to meet specific shareholder
communications requirements.
Working side-by-side with a shareholder communications consultant, your team will identify and eliminate
inefficiencies in your annual meeting and proxy process and uncover ways to save money. Your team can then
work towards creating more eye-catching, engaging documents with sleek layouts and custom messaging, using
cutting-edge proxy content design. Coupled with Toppan Merrill’s regulatory disclosure, print, and electronic delivery
systems, your communications reach the right people, at the right time, with the right messaging.

TOPPAN MERRILL. Expand Possible.

Consultative Approach

Consultation experts gain a comprehensive understanding of your current annual meeting and proxy process,
then identify best practices and peer-group trends from initial concept to cost-effective delivery of shareholder
communications materials. As inefficiencies in your processes are exposed, you will be provided with solutions that
align with your corporate objectives and ensure you are in compliance with SEC requirements.
• Identify inefficiencies
• Evaluate layout and design
• Review content and messaging
• Analyze peer-group trends
• Establish milestones and deadlines
Cutting Edge Proxy Design

Annual meeting and proxy design services don’t just provide a facelift to shareholder communications. Using
first-rate document presentation, updated designs and messaging with user-friendly language, and interactive,
web-based options, your organization can increase shareholder participation and votes.
• Improve shareholder participation and vote
• Effectively communicate with your shareholders
• Emphasize your organization’s proposals, values, and goals
Production and Filing
Once the documents are designed and edited, we manage content and formatting with an eye towards regulations
and disclosures.
• Manage, design & format content documents
• Typeset and create custom corporate identity layouts
• File 10-K and manage the XBRL and EDGAR disclosures for U.S. GAAP
Streamlined Print & Electronic Distribution
Throughout the entire annual meeting and proxy statement production process, Toppan Merrill facilitates your
printing and distribution timeline, process and budget management. In addition, you are always backed by Toppan
Merrill’s 50+ years of expertise in annual meeting and proxy production management.
• In-house print and distribution facilities
• Print and mail with cost-effective solutions
• Deliver your content to the right person, on time, every time

You are in control with Toppan Merrill Bridge™
Built on Microsoft Office products, Toppan Merrill BridgeTM (“Bridge”) technology makes drafting, editing and perfecting proxy
statements and shareholder communications seamless. Bridge is the end-to-end, secure SaaS document management
platform that gives you total control of the shareholder communication and proxy creation process from start to finish. Multi-user
collaboration tools with edit, comment, track changes and versioning provide instantaneous access and real-time file status
updates, improving speed, accuracy and productivity for everyone on your team.
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About Toppan Merrill
Toppan Merrill, a leader in financial printing and communication solutions, is part of the
Toppan Printing Co., Ltd., the world's leading printing group, headquartered in Tokyo
with approximately US$14 billion in annual sales. Toppan Merrill has been a pioneer
and trusted partner to the financial, legal and corporate communities for five decades,
providing secure, innovative solutions to complex content and communications
requirements. Through proactive partnerships, unparalleled expertise, continuous
innovation and unmatched service, Toppan Merrill delivers a hassle-free experience
for mission-critical content for capital markets transactions, financial reporting and
regulatory disclosure filings, and marketing and communications solutions for
regulated and non-regulated industries.
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Mergermarket is an unparalleled, independent mergers & acquisitions (M&A) proprietary
intelligence tool. Unlike any other service of its kind, Mergermarket provides a complete
overview of the M&A market by offering both a forward-looking intelligence database
and a historical deals database, achieving real revenues for Mergermarket clients.
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is not a substitute for such professional advice or services, and it should not be acted on or relied upon
or used as a basis for any investment or other decision or action that may affect you or your business.
Before taking any such decision, you should consult a suitably qualified professional adviser. While
reasonable effort has been made to ensure the accuracy of the information contained in this publication,
this cannot be guaranteed and none of Mergermarket, Toppan Merrill nor any of their subsidiaries or
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any affiliates thereof or other related entity shall have any liability to any person
or entity which relies on
the information contained in this publication, including incidental or consequential damages arising from
errors or omissions. Any such reliance is solely at the user's risk. The editorial content contained within
this publication has been created by Acuris Studios staff in collaboration with Toppan Merrill.
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